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Dr. Ahmed Farid Mustafas Group has the honor to be a member of the Global Compact,
believing in its great importance in activation of the Sustainable Development Goals. In the
Annual Report (CoP), Which the Global Compact members are obligated to issue it to show
their efforts in serving these goals and achieving it, we draw attention to the establishment
of Group and a nature of its work. As well as how Group joined to Global Compact and
its commitment to 10 principles of Global Compact and their application within the group.
Inthe AnnualReport, we pointoutalsothe continued efforts made by Groupinthe Sustainable
Development and achieving its goals. Through our projects which are concentrating the
urban monitoring, and received international and local honors, given to its support to
decision-makers and the issuance of a qualitative reports. These reports are considered
the first in the Middle East and come in second place after New York City over the world.
Dr. Ahmed Farid Mustafa’s Group has taken into consideration in urban plans
and tourism development, to promote the values and goals of the Sustainable
Development Goals through cooperation with various local and international experts.
Besides that, Group works strongly to support the activities of the local network in the
Kingdom of Saudi Arabia by recognition to its customers, the authorities, which cooperate
with it, in addition to attending seminars and continuous workshops actively to create large

and strong base that helps the goals of the Global Compact

CEO

of Ahmed Farid Mustafa Consultants
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Ahmed Farid Mustafa Consultants
Group

Dr. Ahmed Farid Mustafa Consultants Office is one of the oldest consulting offices in the
Kingdom of Saudi Arabia, as it was established in 1967 in Riyadh with the aim of advancing
the consulting work for designing and supervising the implementation of many university
buildings, private buildings and others. The office continued to develop its capabilities and
competencies. It added many specializations to its technical apparatus to include regional
planning, city planning, urban design, design, architectural studies, systems analysis,
information systems, databases, feasibility studies, financial and economic analyzes, civil
engineering in all its branches, utility networks, transport and traffic studies, supervision of
implementation and project management.

Also, the office has added to its expertise and human resources and technical what keep
up the requirements of the Vision 2030 in Kingdom of Saudi Arabia, especially in planning,
engineering and supervision of implementation fields.

Dr. Ahmed Farid Mustafa Consultants Office has achieved many of main projects, which
are Mentioned with fingertips inside and outside the Kingdom, as stated previously with
detailed experience, whether alone or in cooperation with an elite of international expertise

establishments in the fields of planning and engineering.
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Dr. Ahmed Farid Consulting Group is one of the first
companies firms and consultants to join the Global
Compact in Saudi Arabia, believing in the importance
of this charter and willing to achieve the aims of
sustainable development. Due to the nature the group’s
works, urban monitoring works of cities and sustainable
development is an integral part of the group:s work,
whichis keento apply these ideas in the projects assigned
to it. The group's joining the Global Compact initiative
is crystallization these efforts, as Dr. Ahmed Farid
Consulting Group joined to Global Compact in 5/24/2019
AD. As well as our group attributed with the IWG (Interim
Working Group) larg working group that was formed to
activate the local network for the Global Compact in the
Kingdom of Saudi Arabia. Our group is an active member
in all workshops and communication with companies.
Dr. Ahmed Farid Consulting Group has organized the last
workshop for our partners to encourage them to join the

Global Compact network.
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Dr. Ahmed Farid Mustafa Engineering Consulting Group keep the ten principles
of the Global Compact in mind with developing its current policies and own
proposals for improving the work environment, which are greatly conform to
the developments entered by the Ministry of Labor and Social Development in
Kingdom of Saudi Arabia in the new contracting systems, which will start to be
implemented by 14 March.

We are very confident that commitment to these principles ensure the
permanence and sustainability of the group>s work and creates a good status
for the work environment and employees. So, the ten principles of the Global
Compact are reflected in the groups policies and procedures and we are sought
to improve them permanently.

An explanation of the practical procedures, which were taken by Dr. Ahmed Farid
Mustafa Engineering Consulting Group to implement the principles of the Global

Compact in the areas, as following:

N M, R
& & & Y

Environment Rights Work Corruption
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(( The 2nd principle // states that making
sure that the companies are not involved in

violations of human rights. ))

Through the regulations and laws governing work,
Ministry of Labor and Social Development in the Kingdom
guarantees nonparticipation in violations of human rights.
As well as the organizing regulations for the Dr. Ahmed
Farid Mustafa Group’s work include special procedures to
ensure this in terms of:

Organizing working hours in N
all branches of no more than = L -
(40 hours per week) 7

One of regulations point out
the duties and powers of
the employees

Arrangement of contract
termination

Arrangement annual
vacations

Contraventions Actions é&
=

Organizing overtime hours

Projects rewards lll

Dr. Ahmed Farid Mustafa Group ensures the
maximum benefit for the employee through
the transparency and announcement of

Image of the interior design of one of the group branches
the regulations governing work, employee celleliplEE ey
relations, and career ladder within the single

work environment.
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((TheT**principle // from the Global Compact
principles states the importance of support and
respect a protection of internationally declared

human rights. ))

Dr. Ahmed Farid Mustafa Group operates within the
framework of the labor regulations in Kingdom of Saudi
Arabia, which maintain the preservation of human rights
and take this into account in contracts concluded with
employees.

The branches of the Labor Office spread in all cities of
the Kingdom allow the employee to sue the companies
in case of disagreement over the terms of the contract.
On 14 March, the sponsorship system will be canceled
in the Kingdom of Saudi Arabia to ensure a significant
improvement in the work environment.

Other than contracts, our group always seek to
provide safe and healthy working conditions.

the interior design for one of the branches

Also, we are currently pursuing a new policy @ Im

in the interior design of branches to be more
comfortable for employees.

AT

J Tawuniya aLigleill

In addition, Dr. Ahmed Farid Mustafa Group provides
facilities for all employees in order to have a better

level of health. We always look for health insurance MOHAMED OBARAK MOHAMED ISMAIL

for the individual to be one of the highest categories of || wm2577042001
health insurance offered by insurance companies under | Bgjoy Holder
the supervision of the Health Insurance Council in the épohoym 19121753 .
Kingdom. Our group also contributes to health insurance |2 DOB 0541 . e i
for the families of employees. © Class WP 0 %
Medical insurance Selver A A 20% MaX 100

* hoooal a0 N 200 MAX

Our group seeks to measure of employeess
satisfaction about its policies in the next

periods to continue in improving the work
environment.




Kingdom of Saudi Arabia gives a significant importance

to 5% goal of the Sustainable Development Goals, which
is related to gender equality and non-discrimination
between men and women. It also puts its plan for women’s
participation in the labor market to reach to 30% by 2030
as a first step for eliminating discrimination between men
and women totally.
In the previous year, Dr. Ahmed Farid Mustafa Group
developed a plan to ensure progress towards achieving
this goal at the level of the group’s branches. As well as,
group established A women’s department, which has
currently about 34 women are working on permanent
contracts, and we hope to provide more opportunities by
the end of this year.

Q 12.6%

P

87.4% @

I

The Womenss Temporary Work Team - The work of the field survey riag
of the Qassim Urban Observatory 2020 e

£ ¥
>
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The work includes four so significant principles from
the Global Compact principles. We well know that it
is difficult to have a good work environment without

appropriately and satisfactory achievement for all the
The relative distribution

group>s employees. of ages for the group»s

employees

The 4 principle of the Global Compact //
focuses on eliminating all forms of forced labor and
compulsory labor while improving the work environment. 44.3% 21.6%
According to the amendments of the Ministry of Labor 31:40 20:30 Age
on contracts which were held between employees and
companies, forced labor or compulsory overtime hours
will be completely ended. This regulation shall be used 9% 22.8%
by Dr. Ahmed Farid Mustafa Group since its inception, 51:60 41:50 Age
as overtime hours outside the official working hours
are not compulsory. the employee is paid according to 2 4‘7
labor regulations. In the same approach, our policies are o T/,

60 ga psl Age

consistent with everything related to the principle or
commitment of companies to eliminate all forms of forced
and compulsory labor.

The proportional

The 5t principle // related to the effective abolition distribution of the group
of child labor. Kingdom of Saudi Arabia has completely employees: nationalities
ended such practices and criminalized work for those
under the age of 18, and the group has been committed to

that since its inception. 1.8« 1.3

Bengali Pakistani Nationality
The 6% principle // states the importance of
eliminating discrimination. The labor market in Kingdom
o, o,
of Saudi Arabia has variety of nationalities from different 1'84’ 334’
countries of the world. Everyone works in a unified
work system for all. As well as the situation for our
Lab lati basically based -
grouP, 'a\s .a or regulations are. a5|.ca y based on non 1.3% 60.8%
discrimination between one nationality and another. The
office adheres to a unified wage list in which efficiency
and years of experience are the most effective factor.

AT e ey e

Sudani Saudi Nationality

Indian Egyptian Nationality




The environment includes three principles from the Global Compact:

Supporting a pro-active
approach against environ-
mental problems.

7* Principle

Dr. Ahmed Farid Mustafa Group always seeks
to maintain these principles and highlighting
environmental issues in the work entrusted to it at
the level of the regions of Kingdom and cities. It
reinforces the efforts of the Kingdom of Saudi Arabia
in facing such challenges. Also, we always design our

Environmental sector

A

:@. There is no renewable energy Y
sy in the region | g
Low recycling rate ¥

|

monitoring of several cities in the Kingdom - 2020 AD.
Nl 4

proposing the initiatives to
— promote greater environmental
responsibility.

= | Encouraging, developing, and
:8 deploying the Eco- Friendly
technologies.

8t Principle

9th Principle
I
O

recommendations about this to reduce the negative
environmental impacts facing society and that
necessarily affect future generations. The accelerated
growth of urbanization and the renaissance in the
Kingdom of Saudi Arabia especially.

— There is no wastewater i
[ & \
treatment h
£19% of cities haven't - ‘

There is no

wastewater treatment

wastewater
treatment in
<« AL_assyah)
AL_nabhanya
«Uyon-aljawa

<« AL_shamasya
<Oklet elskur
( Dria
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Given to our group»s specialization in the urban

wastewater

planning field, we are necessarily concerned

m ofthe total amount of water consumed
% ‘of the total amount of water entering the =
m treatment plant (plant efficiency) L
o —

Tons / Generate solid wasle
L ot HE

with preserving the environment. We are

in concern and responsibility of monitoring

environmental shifts and this appear in the

e i
Per capita green spaces and parks _*‘ I

Access 1o open areas *‘ “I
vAY

‘Share of renewable energy consumption <@> I
<

Systematic collection of solid waste m “I

Carbon Monoxide g
s

studies and consultations, which we provide

at the level of the Kingdomss regions. Also,

through the specialization, our group works

in the field of urban observatories to measure

Environmental management indicator package

environmental indicators in many cities ( 14

cities ).
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Our group proceeds its efforts to achieve the principles of the Global Compact in every area.

Now, it also is working on preparing a plan to monitor the degree of fulfillment of the group>s

goals, which are born from the 10 principles, and from the goals that the group seeks to

achieve during the year 2021:

g

The group continues to

measure the sustainable
development goals in

cities that vary with their local
governments, and we are now
putting in our plan as a first

step measuring the sustainable
development goals in the 13
cities of the Qassim region in the
Kingdom.

Updating contracts of
employees before the current
March 14th in line with the
current updates of the Ministry

of Labor and Social Development

and the initiative to improve the

contractual relationship:

« Allowing the employee to
move at the end of his contract
without the consent of the first
employer.

+ Allow travel outside the
Kingdom without the
employers consent. -

« This initiative is directly aimed
at protecting human rights.

;
Increase the percentage of
women’s participation in the
group from 12: 15% during this
year 2021 as a first step, while we
seek to raise the percentage to
30% by 2030 in term of the vision

of the Kingdom of Saudi Arabia
2030.
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Dr. Ahmed Farid Mustafa Group has obtained many of certificates for the environment, health and

safety such as OHSAS, OSHA.

Certificate of Registration

(Occupational Health & Safety Management System)

QFS MANAGEMENT SYSTEMS LLP

This s to Certify that the Occupational Health & Safety Management System of

AHMED FARID MUSTAPHA FOR ENGINEERING

CONSULTANCY (AFM CONSULTANTS)
2547-AL RAWABI, ALI IBN ABI TALIB ROAD, AL MADINAH AL
MUNAWWARA-42381-8412, SAUDI ARABIA
Has been found to be of the Occupational Health & Safety Management System Standard

ISO 45001:2018

‘This certificate is valid for the following product or service range
ARCHITECTURAL, PLANNING & ENGINEERING CONSULTANCY
RELATED TO CIVIL ENGINEERING
Certificate Number: INT/2007AA/0829 1st Surv. Due on: 01.06.2021
Initial Date of Certification: 02.07.2020 2nd Surv. Due on: 01.06.2022

Date of Certificate: 02.07.2020

Date of Expiry: 01.07.2023 I ﬂ S
ACCREDITED
. sce 118
Director g&/ Date: 02.07.2020

The validity of certificate is subject to regular surveillance audit on before above mentioned dates and its only valid after
successful surveillance with continuation letter issued by QFS. itis Issued subject to the continued availability of access at
any time and without notice to the above named organization's premises for the purpose of assessment and surveillance
regarding the standard named above and QFS terms and conditions

QFS MANAGEMENT SYSTEMS LLP
27, Sector-16, Nokda-201301, U.P, Incla

www.
email: admin@gfscerts.com
This Certificate remains the property of QFS

dcgaaall latle Alna (il dalwllg danllg aiull Glalad

>4

Certificate of Reqistration

(Environmental Management System)

QFS MANAGEMENT SYSTEMS LLP

This is to Certify that the Environmental Management System of

AHMED FARID MUSTAPHA FOR ENGINEERING

CONSULTANCY (AFM CONSULTANTS)
2547-AL RAWABI, ALI IBN ABI TALIB ROAD, AL MADINAH AL
MUNAWWARA-42381-8412, SAUDI ARABIA
Has been found to be of the Environmental Management System Standard

ISO 14001:2015

‘This certifieate is valid for the following product or service range
ARCHITECTURAL, PLANNING & ENGINEERING CONSULTANCY

RELATED TO CIVIL ENGINEERING

Certificate Number: INT/2007AA/0828 1st Surv. Due on: 01.06.2021

Initial Date of Certification: 02.07.2020 2nd Surv. Due on: 01.06.2022
Date of Certificate: 02.07.2020

Date of Expiry: 01.07.2023

Director: @/ Date: 02.07.2020

The validity of certificate is subject to regular surveillance audit on before above mentioned dates and its only valid after
successful surveillance with continuation letter issued by QFS. itis Issued subject to the continued availability of access at
any time and without notice to the above named organization's premises for the purpose of assessment and surveillance
regarding the standard named above and QFS terms and conditions

ACCREDITED
MSCB 118

QFS MANAGEMENT SYSTEMS LLP
27, Sector-16, Nokda-201901, U.P, Incla

qfs
email: admin@gfscerts.com
This Certificate remains the property of QFS

Our group obliged to achieve the 10 principle of
combating corruption in all its forms. the governing
regulations of the group work emphasize that
cooperation with the The Oversight and Anti-
Corruption Authority (Nazaha) in the Kingdom of

Saudi Arabia, aiming the monitoring, combating
corruption, eliminating it and clearing society from
its dangerous effects.




Hail City Urban

Observatory 79 indicator
2016 - 2014

0
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Skaka City Urban

indicator 1 3 8 Observatory
2016 - 2015

0
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Buraidah Urban Observatory

& Qassim region cities 229 indicator
2020 - 2009

1§
&

Medina

Qassim

Taif City Urban

Observatory .
— 295|nd|cator

Madinah Region

- Urban Observatory
md|cat0|'1 69 2017 - 2002
O

®

Jeddah

Jeddah City Urban

indicator 80 Observatory

2017 - 2002
0

®

Abha Urban Observatory
& Asir region Cities 1 62 indicator
2015 - 2009

Al-Baha City Urban lll

Observatory 81 indicator @

2013 - 2010
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Sustainable Development Goals

Dr. Ahmed Farid Mustafass office has headed the process

of establishing and operating urban observatories in the

i) Baniall pal) gl

Kingdom of Saudi Arabia since than 15 years ago, aiming

=8
H =~ =

the monitoring urbanization and cities progress of the

Letter of Appreciation

early towards the goals of the first millennium. the work

Date; 9 October 2018

continues now towards monitoring the Sustainable

UNDP) Country Office, Ri
ban Observatory for
airmanship of His Royal Highne

Development Goals, and the office works to collect data ofthe Qe Region e

il Al Saud

of urban indicators and produce their analysis for more tisis e

inthe Urban Observatory's
qualitative leap in the

than 7 Regions of the Kingdom these regions include

many cities.

«  The Urban Observatory in Qassim region, which was established
by the office of Dr. Ahmed Farid Mustafa office since more than
10 years and deserved the praise of specialists at the national and
global levels and it still is updating its indicators annually for its
distinguished outputs, which represent a qualitative leap for the
development of urban management systems.

. The Urban Observatory in Madinah also deserved the
Organization of Islamic Capitals and Cities Award as the best

urban monitoring project in 2006.
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Dr. Ahmed Farid Mustafass office has headed the process

of establishing and operating urban observatories in the
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Kingdom of Saudi Arabia since than 15 years ago, aiming
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the monitoring urbanization and cities progress of the

Letter of Appreciation

early towards the goals of the first millennium. the work

Date; 9 October 2018

continues now towards monitoring the Sustainable

UNDP) Country Office, Ri
ban Observatory for
airmanship of His Royal Highne

Development Goals, and the office works to collect data ofthe Qe Region e
il Al Saud

of urban indicators and produce their analysis for more tisis e

inthe Urban Observatory's
qualitative leap in the

than 7 Regions of the Kingdom these regions include

many cities.

«  TheUrbanObservatory in Qassim region, which was established
by the office of Dr. Ahmed Farid Mustafa office since more than
10 years and deserved the praise of specialists at the national
and global levels and it still is updating its indicators annually
for its distinguished outputs, which represent a qualitative
leap for the development of urban management systems.

« The Urban Observatory in Madinah also deserved the
Organization of Islamic Capitals and Cities Award as the best

urban monitoring project in 2006.
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Through its experiences in planning, sustain-
ability and urban observatories, Dr. Ahmed Farid
Mustafas office participates in several local and
international workshops that contribute main-

ly to promoting the sustainable development

goals.

Concept Note

Virtual Worksho|

for Urban Observation - Madrid 2020

]

[ ]
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Working with global consultants and companies
to promote and define SDG targets in our
planning process such as New Taif, Buraydah city
center, detailed draw of Jwaf. Development of

heritage areas such as the Wast Aloyun, Fursan
etc.

Buraidah
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I Conclusion

A PRINCIPLES BASED APPROACH

Delivering the Sustainable Development Goals

HUMAN RIGHTS —
| 8 DECENT WORK AND
& ECONOMIC GROWTH

PEACE, JUSTICE
AND STRONG
INSTITUTIONS

ENVIRONMENT ANTI-CORRUPTION z @
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